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Items under Sections 1 through 4 and 6 through 8 are not applicable and therefore omitted.
 
Item 5.02. Departure of Directors or Certain Executive Officers; Election of Directors; Appointment of Certain Officers; Compensatory

Arrangements of Certain Officers.

(e)

Approval of 2021 Short-Term Incentive Plan

On March 12, 2021, Calyxt, Inc. (the “Company”) established the 2021 Short Term Incentive Plan (“STIP”), which provides performance-based cash awards for certain of the
Company’s executives, subject to a maximum limit of 150% of the executive’s base salary. Under the STIP, the eligible executives will receive a performance bonus based on a
percentage of the individual’s annual base salary, with Company performance objectives and individual performance objectives established by the Board of Directors of the
Company (the “Board”), and each comprising 50% of the bonus determination. To be eligible to receive a bonus under the STIP, a participant in the plan must be employed by
the Company as of both December 31, 2021 and the payment date, unless otherwise provided in a written agreement between the Company and the participant.

The foregoing description of the STIP does not purport to be complete and is qualified by reference in its entirety by reference to the STIP, a copy of which is attached to this
report as Exhibit 10.1 and is incorporated herein by reference.

Executive Severance Plan

On March 12, 2021, the Company adopted the form of the 2021 Executive Severance Plan (the “Executive Severance Plan”) for certain key management employees who
agree to participate (“plan participants”). The Plan provides plan participants with severance benefits upon termination of the plan participant’s employment by the plan
participant for Good Reason or by the Company for any reason other than for Cause or other than the plan participant’s death or Disability (each as defined in the Executive
Severance Plan).

Under the terms of the Executive Severance Plan, plan participants are entitled to the following compensation (“Severance Benefits”) upon such a qualifying termination:

 • An amount equal to the plan participant’s base salary for a period of (i) 12 months, for the Chief Executive Officer, Chief Financial Officer, Chief Legal
Officer/General Counsel and any other chief executive, and (ii) 6 months, for Senior Vice Presidents and Vice Presidents or other participants, beginning
on the plan participant’s date of termination, each a “Severance Coverage Period”; and
 

 • A pro rated portion of the plan participant’s target incentive bonus under the Company’s annual cash incentive plan for the applicable year, pro rated for
the number of days elapsed in the applicable year.

Plan participants will also be entitled to any unpaid amounts earned under the annual cash incentive plan for the preceding year, based upon actual performance and, in certain
circumstances, continuing medical and dental benefits. Severance Benefits will generally be paid in substantially equal installments over the applicable Severance Coverage
Period.

Stock option awards held by plan participants shall be exercisable as to the vested portion for a period of 90 days following the plan participant’s Qualifying Termination or the
stated expiration date, whichever is earlier, so long as the Qualifying Termination does not occur during a period of 27 months beginning three months before the effective date
of a change-in-control (the “Change-in-Control Period”). If a Qualifying Termination occurs during a Change-in-Control Period, (i) all time-based vesting conditions
applicable to the Company equity or equity-based awards held



by the plan participant will lapse and such awards will be immediately vested, and (ii) all performance-based vesting conditions applicable to outstanding equity awards will be
deemed satisfied at a level reasonably determined by the compensation committee of the Board based on actual performance (unless otherwise specified in the plan participant’s
participation agreement).

The foregoing description of the Executive Severance Plan does not purport to be complete and is qualified by reference in its entirety by reference to the Executive Severance
Plan, a copy of which is attached to this report as Exhibit 10.2 and is incorporated herein by reference.

Compensation Arrangements for Executive Chairman

On March 15, 2021, the Company approved a new compensation arrangement for its Executive Chair, Yves Ribeill, in connection with his assumption of this executive
role.  Dr. Ribeill’s compensation will be in the form of equity and cash. Mr. Ribeill will receive RSUs valued at $50,000 per month for his service as Executive Chair, additional
RSUs valued at $200,000 upon the hiring of a new Chief Executive Officer, and a cash bonus of up to $500,000. Dr. Ribeill’s cash bonus will be based on the Company’s year-
end cash balance at December 31, 2021. The RSUs will be granted pursuant to the Company’s 2017 Omnibus Incentive Plan.

The RSUs will vest in three one-third installments upon the date of hiring of a new Chief Executive Officer (the “CEO Start Date”), the six-month anniversary of the CEO Start
Date, and the one-year anniversary of the CEO Start Date. In addition, Mr. Ribeill will continue to receive compensation for his service as a director and Chair of the Board.

 
Item 9.01 Financial Statements and Exhibits

(d)
 

Exhibit No. Description

10.1 Calyxt, Inc. 2021 Short Term Incentive Plan

10.2 Calyxt, Inc. 2021 Executive Severance Plan

104 Cover Page Interactive Data File (embedded within the Inline XBRL document)
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authorized.
 
Dated: March 18, 2021
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 By: /s/ Yves Ribeill  
 Name: Yves Ribeill  
 Title: Executive Chair  
    
 



Exhibit 10.1
Annual Incentive Payment Criteria – In Respect of Fiscal Year 2021

 
Bonus at target (100%) level of achievement of Company Objectives and Individual Objectives is a percentage of base salary to be determined by the
Compensation Committee of the Board of Directors (the “Committee”). The maximum bonus that may be earned will not exceed 1.5x target level bonus, even if
actual performance exceeds the maximum level for any or all performance goals. A participant in the 2021 annual bonus program must be employed by Calyxt
as of December 31, 2021 and as of the payment date in order to receive any bonus under the 2021 annual bonus program unless otherwise provided in a
written agreement between Calyxt and the participant. Additionally, all bonuses are subject to “clawback” to the extent required or permitted by law.
 
Company Objectives – 50%
Portion of bonus attributable to Company Objectives is weighted as follows: 40% Innovation (Measure 1), 20% Cash Balance (Measure 2) and 40%
Collaboration (Measure 3). Each Measure 1-3 will be determined by the Committee.  Each Measure 1-3 must achieve at least 50% level for  any bonus amount
to be earned under Company Objectives.
 
With respect to the Company Objectives, the Compensation Committee shall have the authority to determine whether (and by what amount) the actual result
used to calculate the achievement of a Measure should be adjusted to account for extraordinary events or circumstances (including, without limitation, overall
financial market performance factors relative to assumptions used in establishing target Measures), or should otherwise be adjusted in order to be consistent
with the purpose or intent of the 2021 annual performance bonus program.
 

Multiplier/ Achievement Level Measure 1
Innovation

Measure 2
Cash Balance

Measure 3
Collaboration

50% [R&D Measure] [Minimum Cash Balance
Measure]

[Collaboration Measure]

100% [R&D Measure] [Minimum Cash Balance
Measure]

[Collaboration Measure]

150% [R&D Measure] [Minimum Cash Balance
Measure]

[Collaboration Measure]

Weighting of Company
Objectives

40% 20% 40%

 
Individual Objectives – 50%
The Compensation Committee will determine, in its discretion, the level of achievement of the goals identified below and the overall achievement of the
Individual Objectives, with a multiplier of 0.7x at a minimum level of achievement, 1x at a target level of achievement and 1.5x at a maximum level of
achievement.  Achievement at less than the minimum level determined by the Compensation Committee will result in no bonus being earned for that particular
goal or for the Individual Objectives as determined by the Compensation Committee.
 
Specific individual measures will be determined by the Committee drawn from the categories identified below, together with individual weighting of such
Individual Objectives.
 

Individual Measures
 

•Internal & External Communications Achievement / Advancement
•Financial Reporting Achievement / Advancement
•Information Technology Achievement / Advancement
•Research and Development Achievement / Advancement
•Safety & Compliance Achievement / Advancement
•Leadership Achievement / Advancement
•Risk Management Achievement / Advancement
•Intellectual Property Achievement / Advancement

 
 
 

 



 
Exhibit 10.2

CALYXT, INC.
2021 EXECUTIVE SEVERANCE PLAN

ARTICLE 1
Introduction

1.1. Purpose. The purpose of the Plan is to ensure that the Company will have the con nued dedica on of its key management employees by
providing uniform and consistent severance protec on to selected individuals. The Plan is intended to be an unfunded welfare plan maintained
primarily for the purpose of providing severance benefits to a select group of key management employees.

1.2. Effec ve Date. This Plan became effec ve on March 12, 2021 (the “Effec ve Date”).  This Plan shall be effec ve from and a er Effec ve
Date and shall continue in effect until amended or terminated as provided in Section 8.4.

ARTICLE 2
Definitions and Construction

2.1. Definitions. Unless otherwise defined herein, capitalized terms used in the Plan shall have the following meanings.

(a) “Administrator” means the Compensation Committee.

(b) “Benefits Coverage Period” means, unless a different period (not to exceed 36 months) is approved by the Compensa on
Commi ee and reflected in the Par cipant’s Par cipa on Agreement: (i) for the Chief Execu ve Officer, Chief Financial Officer, Chief Legal
Officer/General Counsel of Calyxt and any other chief execu ve, 12 months; and (ii) for Senior Vice Presidents and Vice Presidents of Calyxt
or other Participants, 6 months; in each case, beginning on the date of the Participant’s Qualifying Termination.

(c) “Board” means the Board of Directors of Calyxt.

(d) “Calyxt” means Calyxt, Inc., a Delaware corporation, and any successor.

(e) “Calyxt Employee Agreement” means the form of Offer Le er Agreement between the Company and an employee of the
Company and/or the form of Non-Disclosure, Assignment of Inven ons, Non-Solicit, Non-Compete Agreement between the Company and an
employee of the Company and/or other similar agreement containing restric ve covenants between the Company and an employee of the
Company.

(f) “Cause” means, with respect to a Par cipant, the occurrence of any of the following events, as reasonably determined by the
Administrator in its discre on: (i) the Par cipant’s willful failure to perform his or her du es and responsibili es to the Company or the
Par cipant’s viola on of any wri en Company policy; (ii) the Par cipant’s commission of any act of fraud, embezzlement, dishonesty or any
other willful misconduct that has caused or is reasonably expected to result in injury to the Company; (iii) the Par cipant’s unauthorized use
or disclosure of any proprietary informa on or trade secrets of the Company or any other party to whom the Par cipant owes an obliga on
of nondisclosure as a result of his or her rela onship with the Company; or (iv) the Par cipant’s material breach of any of his or her
obligations under any written agreement or covenant with the Company (including the Calyxt Employee Agreement).
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(g) “Change in Control” means the occurrence of any of the following events, as reasonably determined by the Administrator in its
discre on: (i) a sale, transfer or disposi on of all or substan ally all of the Company’s assets other than to (A) a corpora on or other en ty
of which at least a majority of its combined vo ng power is owned directly or indirectly by the Company, (B) a corpora on or other en ty
owned directly or indirectly by the holders of capital stock of the Company in substan ally the same propor ons as their ownership of
Common Stock of the Company, or (C) an Excluded En ty (as defined herein); (ii) any merger, consolida on or other business combina on
transac on of the Company with or into another corpora on, en ty or person, other than a transac on with or into another corpora on,
en ty or person in which the holders of at least a majority of the shares of vo ng capital stock of the Company outstanding immediately
prior to such transac on con nue to hold (either by such shares remaining outstanding in the con nuing en ty or by their being converted
into shares of vo ng capital stock of the surviving en ty) a majority of the total vo ng power represented by the shares of vo ng capital
stock of the Company (or the surviving en ty) outstanding immediately a er such transac on (an “Excluded En ty”); or (iii) any direct or
indirect purchase or other acquisi on by any Person or “group” (as defined in or under Sec on 13(d) of the Exchange Act), other than a
Parent as of the Effec ve Date or another Entity that is controlled by such Parent, of more than fi y percent (50%) of the total outstanding
equity interests in or vo ng securi es of the Company, excluding any transac on that is determined by the Board in its reasonable discre on
to be a bona fide capital raising transaction.

(h) “Change-in-Control Period” means a period of 27 months beginning three months before the effec ve date of a Change in
Control.

(i) “Claim Reviewer” means a person or en ty designated in wri ng by the Administrator as the Claim Reviewer for this Plan, or if no
such person or entity has been designated, Calyxt’s General Counsel.

(j) “Code” means the Internal Revenue Code of 1986, as amended.

(k) “Company” means Calyxt and any Subsidiary.

(l) “Compensation Committee” means the Compensation Committee of the Board.

(m) “Disability” means “disability” within the meaning of Sec on 22(e)(3) of the Code as determined by the Administrator in its
discretion.

(n) “Eligible Employee” means any employee of the Company who is designated by the Compensa on Commi ee to be eligible to
participate in the Plan and who has entered into a Calyxt Employee Agreement.

(o) “Entity” means a corporation, partnership, limited liability company or other entity.

(p) “ERISA” means the Employee Retirement Income Security Act of 1974, as amended.

(q) “Exchange Act” means the U.S. Securities Exchange Act of 1934, as amended.

(r) “Good Reason” means the existence or occurrence of one or more of the following condi ons or events without the Par cipant’s
prior wri en consent: (i) the Company (or its successor) requires the Par cipant to relocate to a facility or loca on more than fi y (50) miles
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away from the loca on at which the Par cipant was working immediately prior to the required reloca on, except for required travel by the
Par cipant on the Company’s business to an extent substan ally consistent with the Par cipant’s business travel obliga ons prior to the
reloca on; (ii) a material reduc on of the Par cipant’s base salary or target bonus opportunity (other than as part of an across-the-board,
propor onal salary reduc on applicable to all execu ve officers); (iii) a sustained and material reduc on in the Par cipant’s job tle or
responsibilities, it being agreed that “Good Reason” shall not exist solely because the Company reorganizes one or more units of its business,
its func onal organiza on, or its repor ng rela onships; or (iv) a material breach by the Company of any term of the Par cipant’s
employment agreement with the Company or of the Par cipant’s other agreements with the Company; provided, however, that, in each
case under sub-clauses (i) to (iv) above, any termina on of employment by the Par cipant will be for “Good Reason” only if: (A) the
Par cipant gives the Company wri en no ce, within ninety (90) days following the first occurrence of the condi on(s) that the Par cipant
believes constitute(s) “Good Reason,” which notice shall describe such condition(s); (B) the Company fails to remedy such condition(s) within
thirty (30) days following receipt of the wri en no ce (such 30-day period, the “Company Cure Period”); and (C) the Par cipant voluntarily
terminates the Participant’s employment with the Company within sixty (60) days following the end of the Company Cure Period.

(s) “Parent” means any Entity (other than Calyxt) in an unbroken chain of Entities above Calyxt and ending with Calyxt if each of Entity
(other than Calyxt) owns stock or other equity possessing fi y percent (50%) or more of the total combined vo ng power of all classes of
stock or equity in one of the other Entities in such chain.

(t) “Participant” means an Eligible Employee who participates in the Plan under Article 3.

(u) “Participation Agreement” has the meaning provided in Section 3.2.

(v) “Plan” means the Calyxt, Inc. 2021 Executive Severance Plan as set forth in this document.

(w) “Qualifying Termina on” means termina on of a Par cipant’s employment with the Company (i) by the Par cipant for Good
Reason or (ii) by the Company for any reason other than for Cause or other than the Participant’s death or Disability.

(x) “Section 409A” means Section 409A of the Code.

(y) “Severance Benefit” has the meaning provided in Section 4.1.

(z) “Severance Coverage Period” means, unless a different period (not to exceed 36 months) is approved by the Compensa on
Commi ee and reflected in the Par cipant’s Par cipa on Agreement: (i) for the Chief Execu ve Officer, Chief Financial Officer, Chief Legal
Officer/General Counsel of Calyxt and any other chief execu ve, 12 months; and (ii) for Senior Vice Presidents and Vice Presidents of Calyxt
or other Participants, 6 months; in each case, beginning on the date of the Participant’s Qualifying Termination.

(aa) “Subsidiary” means any En ty (other than Calyxt) in an unbroken chain of En es beginning with Calyxt if each En ty other than
the last En ty in the unbroken chain owns stock or other equity possessing fi y percent (50%) or more of the total combined vo ng power
of all classes of stock or equity in one of the other Entities in such chain.
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2.2. Gender and Number. Words used in the masculine gender in the Plan are intended to include the feminine and neuter genders, where
appropriate. Words used in the singular form in the Plan are intended to include the plural form, where appropriate, and vice versa.

2.3. Section 409A. Payments under the Plan are intended to be exempt from, or comply with, Sec on 409A, and the Plan will be interpreted to
achieve this result. However, in no event is the Company responsible for any tax or penalty owed by a Par cipant with respect to the payments under
the Plan.

ARTICLE 3
Participation

3.1. Generally. An Eligible Employee par cipates in the Plan and becomes a Par cipant upon the date on which the Company and such Eligible
Employee execute a Participation Agreement in accordance with Section 3.2.

3.2. Par cipa on Agreement Required. No employee will be eligible to receive a benefit under the Plan unless the employee and the
Company execute a Par cipa on Agreement substan ally in the form a ached as Exhibit A to the Plan (or another form approved by the
Administrator) (the “Par cipa on Agreement”). The executed Par cipa on Agreement will cons tute an agreement between the Company and the
employee that binds both of them to the terms of the Plan and will bind their respec ve heirs, executors, administrators, successors, and assigns, both
present and future.

3.3. Plan Supersedes; No Duplica on of Benefits. The Plan, along with the Par cipant’s Par cipa on Agreement, cons tute the complete and
en re statement regarding severance and change in control benefits for which the Par cipant is eligible and supersedes any and all previous
agreements, including but not limited to any Calyxt Employee Agreement, with the Par cipant as to the severance and change in control provisions
thereof and supersedes any other plan, policy, custom or prac ce of Calyxt providing severance benefits to Eligible Employees. Notwithstanding
anything herein to the contrary, in no event shall an employee of the Company be a Par cipant in the Plan and a par cipant in any other severance or
change in control benefit plan or program, including the Calyxt, Inc. 2020 Non-Executive Severance Plan.

ARTICLE 4
Severance Benefits

4.1. Severance Benefits. A Par cipant who has a Qualifying Termina on is en tled to a “Severance Benefit” in the amount described in
Sec on 4.1(a), unless otherwise specified in the Par cipant’s Par cipa on Agreement. The Severance Benefit shall be paid in the me and form
specified in Section 4.2(b) and shall be conditioned upon the Participant’s timely execution of a release as provided in Article 6.

(a) Cash Amount.

(i) Base Salary. The Par cipant’s Severance Benefit includes an amount equal to the Par cipant’s base salary, at the rate
in effect immediately prior to the Par cipant’s Qualifying Termina on, for the Par cipant’s Severance Coverage Period.
Notwithstanding the foregoing, in the event the Par cipant experienced a material reduc on in base salary prior to his or her
Qualifying Termina on that would give rise to a Good Reason, then the base salary rate used in the preceding sentence shall, if
greater, be the rate in effect immediately prior to such material reduction in base salary.
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(ii) Bonus Award. The Par cipant’s Severance Benefit includes an amount equal to the product of (A) the Par cipant’s
target incen ve under the Company’s annual cash incen ve plan for the year in which the Qualifying Termina on occurs, and (B)
a frac on the numerator of which is the number of days elapsed in such year as of the date of the Qualifying Termina on and
the denominator of which is the number of days in the year.  To the extent not paid by the Company to the Par cipant on or
before the date of the Qualifying Termina on, the Par cipant shall also be en tled as a Severance Benefit to any amounts that
were otherwise earned under the Company’s annual cash incen ve plan for the year prior to the year in which the Qualifying
Termination occurs based upon actual performance for such prior year.

(b) Time and Form of Payment. If a Par cipant is en tled to a Severance Benefit, the Severance Benefit will be paid as follows, unless
otherwise specified in the Participation Agreement:

(i) In General. Except as otherwise provided in paragraphs (ii) and (iii), below, the Par cipant’s Severance Benefit will be
paid in substan ally equal installments over the Severance Coverage Period and in accordance with the Company’s payroll
practices. Each such installment shall be considered a separate payment for purposes of Section 409A.

(ii) Change-in-Control Period. If a Par cipant’s Qualifying Termina on occurs during a Change-in-Control Period a er the
applicable Change in Control, such Par cipant’s Severance Benefit will be paid in a lump sum on or before the 60th day following
the Participant’s Qualifying Termination date.

(iii) Time of Payment under Sec on 409A. To comply with Sec on 409A (A) any payment under the Plan that is subject to
Sec on 409A and that is con ngent on a termina on of employment is con ngent on a “separa on from service” within the
meaning of Sec on 409A and (B) if, upon separa on from service, the Par cipant is a “specified employee” within the meaning
of Section 409A, any payment under the Plan that is subject to Section 409A and would otherwise be paid within six months after
the Par cipant’s separa on from service will instead be paid in the seventh month following the Par cipant’s separa on from
service.

4.2. Medical and Dental Benefits. If the Par cipant has a Qualifying Termina on and mely executes a release as provided in Ar cle 6, the
Company will provide the Participant with an additional payment as follows, unless otherwise specified in the Participant’s Participation Agreement:

(a) Amount. The Company will pay a lump sum equal to the total monthly premiums for medical and dental coverage under COBRA
at the me of the Par cipant’s Qualifying Termina on, based on the Par cipant’s medical and dental coverage in effect immediately prior to
the Qualifying Termination, multiplied by the number of months in the Benefits Coverage Period.

(b) Time of Payment. Any lump sum paid under this Sec on 4.2 shall be paid on or before the 60th day following the Par cipant’s
Qualifying Termina on, and such lump sum shall be considered a separate payment for purposes of Sec on 409A. For purposes of Sec on
409A, payments under this Article 4 are each a separate payment.
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4.3. Equity Awards.

(a) In General. Upon a Par cipant’s Qualifying Termina on that does not occur within a Change-in-Control Period, each Company
stock op on award held by the Par cipant shall be exercisable as to the vested por on for a period of 90 days following the Par cipant’s
Qualifying Termination or the stated expiration date of such stock option, whichever is earlier.

(b) Change-in-Control Period. Upon a Participant’s Qualifying Termination that occurs within a Change-in-Control Period, (1) all of the
me-based ves ng condi ons applicable to the Company equity or equity-based awards held by the Par cipant will lapse such that such

awards will become vested or vested and exercisable in full, and (2) all performance-based ves ng condi ons applicable to such awards will
be deemed sa sfied at a level reasonably determined by the Administrator based on actual performance as of the date of the Qualifying
Termina on (unless otherwise specified in the Par cipant’s Par cipa on Agreement). If a Par cipant incurs a Qualifying Termina on before
a Change in Control, the Par cipant’s unvested Company equity or equity-based awards will remain outstanding for 90 days or such other
period of me as the Administrator in its sole discre on concludes is required to determine whether the Par cipant will become en tled to
the accelera on provided by this Sec on 4.3(b) as a result of a Change in Control that occurs a er the Par cipant’s Qualifying Termina on;
provided, however, that if it is ul mately determined that such Par cipant’s Qualifying Termina on did not occur during a Change-in-Control
Period, the Participant will not be entitled to any additional vesting as a result of this Section 4.3(b).

(c) Settlement. Any por on of a Company equity or equity-based award (other than a stock right that is exempt from Sec on 409A
under Treas. Reg. § 1.409A-1(b)(5)) that becomes fully vested due to the provisions of Sec on 4.3(b) will be immediately se led to the
extent that such award cons tutes a short-term deferral exempt from applica on of Sec on 409A (i.e., to the extent that the award is not a
“deferred payment” within the meaning of Treas. Reg. § 1.409A-1(b)(4)).

4.4. Sections 280G and 4999 of the Code.

(a) Limita on on Amounts. Notwithstanding any provision of the Plan to the contrary, if it is determined by the Administrator that
part or all of the compensa on and benefits payable to a Par cipant (whether pursuant to the terms of the Plan or otherwise) before
applica on of this Sec on 4.4 would cons tute “parachute payments” under Sec on 280G of the Code, and the payment thereof would
cause the Par cipant to incur the excise tax under Sec on 4999 of the Code (or its successor) (“Excise Tax”), the following provisions shall
apply:

(i) The Par cipant shall receive payment of the greater of the following amounts, determined a er subtrac ng the net
amount of federal, state and local income taxes on such payments and the amount of Excise Tax to which the Par cipant would
be subject in respect of such payments and a er taking into account the phase-out of itemized deduc ons and personal
exemptions attributable to such payments: (A) the amounts otherwise payable to or for the benefit of the Participant pursuant to
the Plan (or otherwise) that, but for this Sec on 4.4 would be “parachute payments,” (referred to below as the “Total
Payments”), and (B) the Total Payments reduced to an amount equal to three times the “base amount” (as defined under Section
280G of the Code) less $1, as reasonably determined by the Consultant (as defined below).
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(ii) If the Total Payments are reduced under paragraph (i), above, such reduc ons shall be made by the Company in its
reasonable discre on in the following order: (A) reduc on of any cash payment, excluding any cash payment with respect to the
accelera on of equity awards, that is otherwise payable to the Par cipant that is exempt from Sec on 409A of the Code, (B)
reduc on of any other payments or benefits (other than equity awards) otherwise payable to the Par cipant on a pro-rata basis
or such other manner that complies with Section 409A of the Code, (C) reduction of any payment with respect to the acceleration
of equity awards that is otherwise payable to the Par cipant that is exempt from Sec on 409A of the Code, and (D) reduc on of
any payment, on a pro rata basis, with respect to the accelera on of equity awards that is otherwise payable to the Par cipant
that is subject to Section 409A of the Code.

(iii) All determina ons under this Sec on 4.4 shall be made by a na onally recognized accountant, execu ve
compensa on consultant, or law firm appointed by the Company (the “Consultant”) on the basis of “substan al authority”
(within the meaning of Sec on 6662 of the Code). The Consultant’s fee shall be paid by the Company. The Consultant shall
provide a report to the Participant that may be used by the Participant to file the Participant’s federal tax returns.

(b) In the event that there is a final determina on by the Internal Revenue Service, or a final determina on by a court of competent
jurisdic on, that the Company made an overpayment under this Ar cle 4 a er giving effect to Sec on 4.4 (each, an “Overpayment”), any
such Overpayment shall be repaid by the Par cipant to the Company together with interest at the prime rate of interest in effect on the
date of such Overpayment; provided, however, that no amount shall be payable by the Par cipant to the Company if and to the extent such
payment would not reduce the amount that is subject to taxation under Section 4999 of the Code.

ARTICLE 5
Covenants

5.1. Generally. In considera on for the benefits provided under the Plan, each Par cipant agrees to the covenants set forth in this Ar cle 5.
The covenants of this Article 5 are in addition to Participant’s obligations under the Calyxt Employee Agreement.

5.2. Nondisparagement. The Par cipant will at no me engage in any ac vity or make any statement that may disparage or reflect nega vely
on the Company or the business, ac ons, performance or behavior of the Company or its officers, directors, employees and agents; provided that
nothing herein shall prohibit the Par cipant from providing truthful informa on in response to a subpoena or other legal process rebu ng false or
misleading statements regarding the Participant.

5.3. Cooperation. The Par cipant will cooperate with the Company in order to ensure an orderly transfer of his or her du es and
responsibili es. In addi on, the Par cipant will following termina on of employment, (a) reasonably cooperate with the Company in any internal
inves ga on, any administra ve, regulatory, or judicial proceeding or any dispute with a third party related to (or any appeal from any ac on or
proceeding) that relates to events occurring during the Par cipant’s employment hereunder, provided that such coopera on does not materially
interfere with the Par cipant’s then current employment, and (b) cooperate with the Company in execu ng and delivering documents requested by
the Company, and taking any other ac ons, that are necessary or requested by the Company to assist the Company in paten ng, copyrigh ng, or
registering any ideas, inventions, discoveries,
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patented or copyrighted material, or trademarks, and to vest tle thereto in the Company. For the purposes of Sec on 5.3(a), my coopera on may
include, but not be limited to, the Par cipant making himself or herself reasonably available to the Company upon reasonable no ce for interviews
and factual inves ga ons; appearing at the Company’s reasonable request to give tes mony without requiring service of a subpoena or other legal
process; volunteering to the Company per nent informa on; and turning over to the Company all relevant documents which are or may come into
the Participant’s possession all at times and on schedules that are reasonably consistent with Participant’s other permitted activities and commitments.
The Company shall reimburse the Participant for reasonable expenses incurred in connection with such cooperation.

5.4. Recoupment. If the Par cipant breaches any of the covenants set forth in this Ar cle 5 or under the Calyxt Employee Agreement, the
Company will have no further obliga on to pay to the Par cipant any benefit under the Plan, and the Par cipant will be obligated to repay to the
Company all benefits previously paid to, or on behalf of, the Par cipant under the Plan. Further, all benefits under the Plan are subject to any policies
or procedures adopted by the Company or the Administrator rela ng to recoupment or “clawback” of benefits under the Plan, including to comply
with Section 10D of the Exchange Act and any rules promulgated thereunder and any other regulatory regimes.

ARTICLE 6
Release

6.1. Generally. A Par cipant will not be en tled to any benefits under the Plan unless he or she executes and does not subsequently revoke or
rescind within the me periods permi ed under applicable law a general release of claims sa sfactory to the Company releasing the Company, its
affiliates, parent, subsidiaries, shareholders, directors, officers, employees, representa ves, and agents and their successors and assigns from any and
all claims the Par cipant or his or her successors and beneficiaries might then have against them (excluding any claims the Par cipant might then
have under the Plan or any employee benefit plan sponsored by the Company). The release will be substan ally similar in the form that is a ached as
Exhibit B to the Plan. The execu on form of the release will be presented to the Par cipant no later than five days a er the Par cipant’s Qualifying
Termination.

6.2. Time Limit for Providing Release. A Par cipant will execute and submit the release to the Company within 30 days a er the date of the
Par cipant’s Qualifying Termina on. However, if the Par cipant has a Qualifying Termina on in connec on with an exit incen ve or other
employment termina on program offered to a group or class of employees, the Par cipant will have 50 days a er the Par cipant terminates
employment to execute and submit the release to the Company.  With respect to any payment under the Plan that is subject to Sec on 409A, if
payment is otherwise due prior to the latest date on which the release may become irrevocable and the period between separa on from service and
such date spans two calendar years, payment shall be made in the second of those two years.

ARTICLE 7
Nature of Participant’s Interest in the Plan

7.1. No Right to Assets. Par cipa on in the Plan does not create, in favor of any Par cipant, any right or lien in or against any asset of the
Company. Nothing contained in the Plan, and no ac on taken under its provisions, will create or be construed to create a trust of any kind, or a
fiduciary rela onship, between the Company and a Par cipant or any other person. The Company’s promise to pay benefits under the Plan will at all
times remain unfunded as to each Participant, whose rights under the Plan are limited to those of a general and unsecured creditor of the Company.
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7.2. No Right to Transfer Interest. Rights to benefits payable under the Plan are not subject in any manner to aliena on, sale, transfer,
assignment, pledge, or encumbrance. However, the Administrator may recognize the right of an alternate payee named in a domes c rela ons order
to receive all or part of a Par cipant’s benefits under the Plan, but only if (a) the domes c rela ons order would be a “qualified domes c rela ons
order” within the meaning of Sec on 414(p) of the Code (if Sec on 414(p) applied to the Plan), (b) the domes c rela ons order does not a empt to
give the alternate payee any right to any asset of the Company, (c) the domes c rela ons order does not a empt to give the alternate payee any right
to receive payments under the Plan at a me or in an amount that the Par cipant could not receive under the Plan, and (d) the amount of the
Participant’s benefits under the Plan are reduced to reflect any payments made or due the alternate payee.

7.3. No Employment Rights. No provisions of the Plan and no ac on taken by the Company or the Administrator will give any person any right
to be retained in the employ of the Company, and the Company specifically reserves the right and power to terminate the employment of any
Participant for any reason or no reason and at any time.

7.4. Withholding and Tax Liabili es. All payments under the Plan will be subject to tax withholding or other withholding required or permi ed
by applicable law to the extent deemed necessary by the Administrator. The Par cipant will bear the cost of any taxes not withheld on benefits
provided under the Plan, regardless of whether withholding is required.

ARTICLE 8
Administration, Interpretation, and Modification of Plan

8.1. Plan Administrator. The Administrator will administer the Plan.

8.2. Powers of the Administrator. The Administrator’s powers include, but are not limited to, the power to adopt rules consistent with the
Plan; the power to decide all ques ons rela ng to the interpreta on of the terms and provisions of the Plan; and the power to resolve all other
ques ons arising under the Plan (including, without limita on, the power to remedy possible ambigui es, inconsistencies, or omissions by a general
rule or particular decision). The Administrator has full discretionary authority to exercise each of the foregoing powers.

8.3. Death of Par cipant. If a Par cipant dies a er having a Qualifying Termina on, any payment of the Par cipant’s Severance Benefit or
benefit under Sec on 4.2 remaining due to the Par cipant will be paid to the beneficiary (“Beneficiary”) designated by the Par cipant in wri ng to
Company during his or her life me, or if no such Beneficiary is designated, to the Par cipant’s estate at the me such payment would otherwise be
paid to the Par cipant but no later than 90 days a er the Par cipant’s death. A Par cipant, without the consent of any prior Beneficiary, may change
his or her designation of Beneficiary or Beneficiaries at any time or from time to time by a submitting to Company a new designation in writing.

8.4. Amendment, Suspension, and Termina on. The Compensa on Commi ee has the right to amend, suspend, or terminate the Plan at any
me, subject to the terms of this Sec on 8.4. A er a Change in Control, no amendment, suspension, or termina on that reduces the benefits to which

a Par cipant is en tled under the Plan will apply to an employee who, at the me the amendment is adopted, is then a Par cipant without his or her
express wri en consent. Notwithstanding the foregoing, the Compensa on Commi ee may amend the Plan at any me to the extent necessary to
comply with Sec on 409A, provided that, to the extent possible, such amendment does not reduce the benefits of an employee who is then a
Participant.
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8.5. Power to Delegate Authority. The Administrator may, in its sole discre on, delegate to any person or persons all or part of its authority
and responsibility under the Plan, including, without limitation, the authority to amend the Plan.

8.6. Headings. The headings used in this document are for convenience of reference only and may not be given any weight in interpre ng any
provision of the Plan.

8.7. Severability. If an arbitrator or court of competent jurisdic on determines that any term, provision, or por on of the Plan is void, illegal, or
unenforceable, the other terms, provisions, and por ons of the Plan will remain in full force and effect, and the terms, provisions, and por ons that
are determined to be void, illegal, or unenforceable will either be limited so that they will remain in effect to the extent permissible by law, or such
arbitrator or court will subs tute, to the extent enforceable, provisions similar thereto or other provisions, so as to provide to the Company, to the
fullest extent permitted by applicable law, the benefits intended by the Plan.

8.8. Governing Law. The Plan will be construed, administered, and regulated in accordance with the laws of Minnesota (excluding any conflicts
or choice of law rule or principle), except to the extent that those laws are preempted by federal law.

8.9. Complete Statement of Plan. The Plan contains a complete statement of its terms. The Plan may be amended, suspended, or terminated
only in wri ng and then only as provided in Sec on 8.4 or 8.5. A Par cipant’s right to any benefit of a type provided under the Plan will be determined
solely in accordance with the terms of the Plan. No other evidence, whether wri en or oral, will be taken into account in interpre ng the provisions of
the Plan. Notwithstanding the preceding provisions of this Sec on 8.9, for purposes of determining benefits with respect to a Par cipant, the Plan will
be deemed to include (a) the provisions of any Par cipa on Agreement executed in accordance with Sec on 3.2, and (b) the provisions of any other
wri en agreement between the Company and the Par cipant to the extent such other agreement explicitly provides for the incorpora on of some or
all of its terms into the Plan.

ARTICLE 9
Claims and Appeals

9.1. Applica on of Claims and Appeals Procedures. If a Par cipant is not receiving, or believes that he or she is not receiving, the full amount
of benefits under the Plan to which he or she is en tled, the Par cipant may file a claim under the provisions of this Ar cle 9. However, to the extent
that the Par cipant requests a determina on of disability, the procedures for disability benefit claims set forth in Department of Labor Regula on §
2560.503-1 shall apply. No claim for non-payment or underpayment of benefits allegedly owed under the Plan may be filed in court un l the claimant
has exhausted the claims review procedures established in accordance with this Article 9.

9.2. Initial Claims.

(a) Any claim for benefits will be in wri ng (which may be electronic if permi ed by the Administrator) and will be delivered to the
Claim Reviewer.

(b) Each claim for benefits will be decided by the Claim Reviewer within a reasonable period of me, but not later than 90 days a er
such claim is received by the Claim Reviewer (without regard to whether the claim submission includes sufficient informa on to make a
determination), unless the Claim Reviewer determines that special circumstances require an extension of time for
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processing the claim. If the Claim Reviewer determines that an extension of me for processing is required, the Claim Reviewer will no fy
the claimant in wri ng before the end of the ini al 90-day period of the circumstances requiring an extension of me and the date by which
a decision is expected.

(c) If any claim is denied in whole or in part, the Claim Reviewer will provide to the claimant a wri en decision, issued by the end of
the period prescribed by Section 9.2(b), that includes the following information:

(i) The specific reason or reasons for denial of the claim;

(ii) References to the specific Plan provisions upon which such denial is based;

(iii) A descrip on of any addi onal material or informa on necessary to perfect the claim, and an explana on of why such
material or information is necessary;

(iv) An explanation of the appeal procedures Plan’s and the applicable time limits; and

(v) A statement of the claimant’s right to bring a civil ac on under Sec on 502(a) of ERISA, if his or her claim is denied
upon review.

9.3. Appeals.

(a) If a claim for benefits is denied in whole or in part, the claimant may appeal the denial to the Claim Reviewer. Such appeal will be
in wri ng (which may be electronic, if permi ed by the Claim Reviewer), may include any wri en comments, documents, records, or other
informa on rela ng to the claim for benefits, and will be delivered to the Claim Reviewer within 60 days a er the claimant receives wri en
notice that his or her claim has been denied.

(b) The Claim Reviewer will decide each appeal within a reasonable period of me, but not later than 60 days a er such claim is
received by the Claim Reviewer, unless the Claim Reviewer determines that special circumstances require an extension of me for
processing the appeal.

(i) If the Claim Reviewer determines that an extension of me for processing is required, the Claim Reviewer will no fy
the claimant in wri ng before the end of the ini al 60-day period of the circumstances requiring an extension of me and the
date by which the Claim Reviewer expects to render a decision.

(ii) If an extension of me pursuant to paragraph (i), above, is due to the claimant’s failure to submit informa on
necessary to decide the appeal, the period for deciding the appeal will be tolled from the date on which the no fica on of
extension is sent to the claimant until the date on which the claimant responds to the request for additional information.

(c) In connection with any appeal, the claimant will be provided, upon request and free of charge, reasonable access to, and copies of,
all documents, records, and other informa on relevant to his or her claim for benefits. A document, record, or other informa on will be
considered relevant to a claim for benefits if such document, record, or other information:
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(i) Was relied upon in making the benefit determination;

(ii) Was submi ed, considered, or generated in the course of making the benefit determina on, without regard to
whether such document, record, or other information was relied upon in making the benefit determination; or

(iii) Demonstrates compliance with processes and safeguards designed to ensure and to verify that the benefit
determina on was made in accordance with the terms of the Plan and that such terms of the Plan have been applied
consistently with respect to similarly situated claimants.

(d) The Claim Reviewer review on appeal will take into account all comments, documents, records and other informa on submi ed
by the claimant, without regard to whether such information was considered in the initial benefit determination.

(e) If any appeal is denied in whole or in part, the Claim Reviewer will provide to the claimant a wri en decision, issued by the end of
the period prescribed by Section 9.3(b), that includes the following information:

(i) The specific reason or reasons for the decision;

(ii) References to the specific Plan provisions upon which the decision is based;

(iii) An explanation of the claimant’s right to receive, upon request and free of charge, reasonable access to, and copies of,
all documents, records, and other information relevant to his or her claim for benefits (as determined pursuant to Section 9.3(c));
and

(iv) A statement of the claimant’s right to bring a civil action under Section 502(a) of ERISA.

9.4. Other Rules and Rights Regarding Claims and Appeals. A claimant may authorize a representa ve to pursue any claim or appeal on his or
her behalf. The Claim Reviewer may establish reasonable procedures for verifying that any representa ve has in fact been authorized to act on his or
her behalf. Notwithstanding the deadlines prescribed by this Ar cle 9, the Claim Reviewer and any claimant may agree to a longer period for deciding
a claim or appeal or for filing an appeal, provided that the Claim Reviewer will not extend any deadline for filing an appeal unless imposi on of the
deadline prescribed by Section 9.3(a) would be unreasonable under the applicable circumstances.

9.5. Interpretation. The provisions of this Ar cle 9 are intended to comply with Sec on 503 of ERISA and will be administered and interpreted
in a manner consistent with such intent.
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Exhibit A

Participation Agreement
 
Date:

 
[Date]
  

To:
 

[Executive]
  

From:
 

[Name], [Title]
  

Subject:  Calyxt, Inc. 2021 Executive Severance Plan Participation Agreement
   
I am pleased to advise that you have been designated as an “Eligible Employee” for the purposes of the Calyxt, Inc. 2021 Executive Severance Plan, as
amended from time to time (the “Plan”), subject to your acceptance of this Participation Agreement and your execution and delivery of a Calyxt
Employee Agreement in the form previously provided to you.

The Plan and this Participation Agreement constitute the complete and entire statement regarding severance and change in control benefits for which
you are eligible and supersede any and all previous agreements as to the severance and change in control provisions thereof (including, in particular,
that certain [offer letter agreement dated [__________]) and supersede any other plan, policy, custom or practice of Calyxt providing severance
benefits to Eligible Employees.  In the event of conflict between the severance and change in control provisions of any prior agreement and the
provisions of the Plan, the provisions of the Plan shall control, with no duplication in the amount of or types of payments or benefits to you in the
event of a Qualifying Termination (as defined in the Plan).

A copy of the current Plan is enclosed.  As an Eligible Employee, you will be eligible to receive the severance benefits described in the Plan in the event
you experience a Qualifying Termination as defined under the Plan.  [Notwithstanding anything to the contrary in the Plan, your Performance Stock
Unit Award Agreement with a grant date of June 28, 2020 shall be governed by its terms and not by the Plan except that for the purposes of the
Performance Stock Unit Award Agreement the terms “Cause” and “Good Reason” shall have the meanings set forth in the Plan.]

By signing below and in consideration of the opportunity to participate in the Plan, you agree to be bound by the terms of this Participation
Agreement and the Plan, including the covenants set forth in Section 5 of the Plan. Your participation in the Plan does not confer any rights to
continue in the employ of Calyxt or any of its affiliates.

Please countersign this Participation Agreement and return the original signature pages to me as soon as possible. If you have any questions please
contact me or [name], [title].

Best regards,

[name]

[title]
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I, [name], have read this Participant Agreement and the Calyxt, Inc. 2021 Executive Severance Plan and agree to their respective terms.

 
   
Signature   Date

Return to [name] [title] by [date].
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EXHIBIT B
Release

In consideration of the Benefits (as defined below) provided and to be provided to me by Calyxt, Inc. (the “Company”) pursuant to the Calyxt, Inc. 2021
Executive Severance Plan (the “Plan”) and in connection with the termination of my employment, I agree to the following general release (the
“Release”):

1. On behalf of myself, my heirs, executors, administrators, successors, and assigns, I hereby fully and forever generally release and
discharge the Company and its current, former and future parents, subsidiaries, affiliated companies, related entities, employee benefit
plans, and, in such capacities, their fiduciaries, predecessors, successors, officers, directors, shareholders, agents, employees and assigns
from any and all claims, causes of action, and liabilities up through the date of my execution of the Release whether known or unknown.
The claims subject to this release include, but are not limited to, those relating to my employment with Calyxt (and/or its subsidiary or
with any predecessor of Calyxt or its subsidiary) or the termination of such employment. All such claims (including related attorneys’ fees
and costs) are barred without regard to whether those claims are based in law or equity, or arise under statute, contract, or tort. This
expressly includes waiver and release of any rights and claims arising under any and all laws, rules, regulations, and ordinances, including,
but not limited to: the Minnesota Human Rights Act, Title VII of the Civil Rights Act of 1964; the Older Workers Benefit Protection Act; the
Americans With Disabilities Act; the Age Discrimination in Employment Act; the Fair Labor Standards Act; the National Labor Relations
Act; the Family and Medical Leave Act; the Employee Retirement Income Security Act of 1974; the Workers Adjustment and Retraining
Notification Act; and the Equal Pay Act of 1963; in each case, as amended, and any similar law of any other state or governmental entity.
The parties agree to apply Minnesota law in interpreting this Release.

This Release does not extend to, and has no effect upon, any benefits that have accrued or equity that has vested or is eligible for vesting
post-employment, under any employee benefit or equity plan, program, policy or grant sponsored or maintained by the Company, or to my
right to indemnification and reimbursement of expenses by the Company, and coverage under the Company’s director’s and officer’s
insurance policy.

2. In understanding the terms of the Release and my rights, I have been advised to consult with an attorney of my choice prior to executing
the Release. I understand that nothing in the Release shall prohibit me from exercising legal rights that are, as a matter of law, not subject
to waiver such as: (a) my rights under applicable workers’ compensation laws; (b) my right, if any, to seek unemployment benefits; (c) my
right to file a charge or complaint with a government agency such as but not limited to the Equal Employment Opportunity Commission,
the National Labor Relations Board, the Department of Labor; or (d) making disclosures that are protected under the whistleblower
provisions of state and federal law or regulation.

3. I understand and agree that Calyxt will not provide me with the Benefits unless I execute the Release. I also understand that I have
received or will receive, regardless of the execution of the Release, all wages owed to me, less applicable withholdings and deductions,
earned through my termination date.
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4. As part of my existing and continuing obligations to the Company, I have returned to the Company all Company documents (and all copies
thereof) and other Company property that I have had in my possession at any time, including but not limited to Company files, notes,
drawings, records, business plans and forecasts, financial information, specification, computer-recorded information, tangible property
(including, but not limited to, computers, laptops, pagers, etc.), credit cards, entry cards, identification badges and keys; and any
materials of any kind which contain or embody any proprietary or confidential information of the Company (and all reproductions
thereof, except as otherwise I am entitled to retain under any agreement with the Company). I understand that, even if I did not sign the
Release, I am still bound by the Calyxt Employee Agreement or any and all other confidential/proprietary/trade secret information, non-
disclosure and inventions assignment agreement(s) signed by me in connection with my employment with the Company (and/or its
subsidiary or with any predecessor of the Company or its subsidiary) pursuant to the terms of such agreement(s).

5. I represent and warrant that I am the sole owner of all claims relating to my employment with the Company  (and/or its subsidiary or with
any predecessor of the Company or its subsidiary), and that I have not assigned or transferred any claims relating to my employment to
any other person or entity.

6. I understand and agree that the Release shall not be construed at any time as an admission of liability or wrongdoing by either the
Company or myself.

7. The Company and I will refer prospective employers or others seeking verification of my employment to the Company’s Human Resources
department, which will verify my dates of employment and job title only. Additionally, and at my request and direction, my salary can be
verified.

8. I acknowledge that, except as expressly provided in this Release, I will not receive any additional compensation or benefits after the date
of my termination of employment with the Company. Thus, for any Company-sponsored employee benefits not referenced in this Release
(including, but not limited to, the Company’s 401(k), life insurance, and long-term disability insurance plans), I will be treated as a
terminated employee as of the date of my termination of employment.

9. I agree that, by no later than ten (10) days after the date of my termination of employment, I will submit my final documented expense
reimbursement statement reflecting all business expenses I incurred through the date of my termination of employment, if any, for which
I seek reimbursement. The Company will reimburse me for these expenses (if any) pursuant to its regular business practice. If the
Company determines that personal expenses have been charged with the Company credit card, and those expenses are outstanding, I
agree that the Company may deduct any such personal expenses from the Benefits.

10. I understand that I have twenty-one (21) days from the date I receive this Release to consider whether I wish to sign it.  I acknowledge
that if I sign this Release before the end of the 21 day period, it is my voluntary decision to do so, and I waive the remainder of the 21 day
period.

I understand that the offer of the Benefits and the Release shall expire thirty-first (31st) calendar day after my employment termination date
if I have not accepted it by that time (unless the
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Company notifies me that the offer will expire on a later date pursuant to Section 6.2 of the Plan).

I acknowledge that I have a right to revoke this Release within seven (7) calendar days of signing this Release to reinstate federal claims
under the Age Discrimination in Employment Act. I also acknowledge that I have the right to rescind my waiver of claims under the
Minnesota Human Rights Act within fifteen (15) calendar days of signing this Release. In order to be effective, the revocation or rescission
must be in writing and delivered to Calyxt, Inc., Attn: [name], [title], [address] by hand or by certified mail return receipt requested within
the required period.

This Release will become effective upon the expiration of the 15 calendar day period (the “Effective Date”) without revocation or rescission
of this Release.  I understand that if I exercise my right to revoke or rescind as provided above, this Release will be canceled and I will not
receive the Benefits.  I understand that the Benefits will become available to me only after the Effective Date in accordance with the terms of
the Plan.

11. In executing the Release, I acknowledge that I have not relied upon any statement made by the Company, or any of its representatives or
employees, with regard to the Release unless the representation is specifically included herein. Furthermore, the Release contains our
entire understanding regarding eligibility for Benefits and supersedes any or all prior representation and agreement regarding the subject
matter of the Release. However, the Release does not modify, amend or supersede written Company agreements that are consistent with
enforceable provisions of this Release such as the Calyxt Employee Agreement and any written stock incentive award agreements
between the Company and me. Once effective and enforceable, this agreement can be changed only by another written agreement
signed by me and an authorized representative of the Company.

12. Should any provision of the Release be determined by an arbitrator, court of competent jurisdiction, or government agency to be wholly
or partially invalid or unenforceable, the legality, validity and enforceability of the remaining parts, terms, or provisions are intended to
remain in full force and effect. Specifically, should a court, arbitrator, or agency conclude that a particular claim may not be released as a
matter of law, it is the intention of the parties that the general release and the waiver of unknown claims above shall otherwise remain
effective to release any and all other claims. I acknowledge that I have obtained sufficient information to intelligently exercise my own
judgment regarding the terms of the Release before executing the Release.

13. The “Benefits” provided and to be provided to me by the Company consist of the benefits and payments in accordance with the Calyxt,
Inc. 2021 Executive Severance Plan.
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Employee’s Acceptance of Release

Before signing my name to this Release, I state the following: I have read this Release, I understand it and I know that I am giving up important rights. I
have obtained sufficient information to intelligently exercise my own judgment. I have been advised that I should consult with an attorney before
signing it, and I have signed the release knowingly and voluntarily.

Executed this                      day of                     ,             .

 

_____________________________________
Your Signature

_____________________________________
Your Name (Please Print)

 
 
Accepted and Agreed:

Calyxt, Inc.

By: _____________________________________
Its: _____________________________________
Date: _____________________________________
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